HAREPL2011 £5 BFE 11 HFE5H EPRAIRMW Modern Hospital May 2011 Vol 11 No 5 131

ERGVEERITAERBEUNERERNR

Ak REFE

HOSPITAL PERFORMANCE MANAGEMENT DESIGN SHOULD NOT IGNORE THE QUALI-

TY FACTOR OF SPECIALTY RISK
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JC!I STANDARD BASED HOSPITAL HUMAN RESOURCES MANAGEMENT
YANG Fan, HE Qiong, XIANG Zhizhong
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[ Abstract}

mote the continuous improvement of quality of care for patients with a more secure environment for medical treatment,

Joint Commission International Accreditation carry out assessment with the ultimate goal to pro-

to reduce the risk of patients and staff. SQE is the JCI standards of the “Qualification and Education” evaluation cri-
teria. The purpose was to develop an effective mechanism for the implementation of examination for medical activities
to ensure the standardization of hospital human resources management development.
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欢迎您搜索微信公众号：医管界（ygj301)并关注医管界(ygj30)！

医管界致力于医院经营管理科学化，打造医院经营管理共享平台！

做百年医院，就上医管界！

1. 对话框回复“PPT“领取3000套高大上的医院经营管理PPT模版

2.对话框回复“医学”领取508G（6750个）医学视频+文档

3.对话框回复“直播”听线上课程

4.对话框回复“公开课”参加线下课程

5.对话框回复“品管圈”领取品管圈资料


